
HAVE ANY QUESTIONS?

You can also contact your
department manager or email

FOR MORE DETAILS SCAN THIS
QR CODE HERE!

humanresources@oceanbreezewaterpark.com
to discuss your current eligibility

for a retention bonus tier.

WANT TO EARN UP TO
$500 EXTRA THIS SUMMER?
TAKE A LOOK AT OUR 2025 RETENTION BONUS PROGRAM!

If a seasonal employee works an average of at least 32 hours per week from June 16th
(or start date if after June 16th) - September 7th, they will receive a bonus of $500

If a seasonal employee works an average of at least 20 hours (but less than 32 hours)
per week from June 16th (or start date if after June 16th) - September 7th, they will

receive a bonus of $250

FOR SEASONAL EMPLOYEES THAT ARE HIRED AND START
WORKING BY JULY 6th

If a seasonal employee works an average of at least 32 hours per week from their start
date through September 7th, they will receive a bonus of $250

If a seasonal employee works an average of at least 20 hours (but less than 32 hours)
per week from their start date through September 7th, they will receive a bonus of $125

FOR SEASONAL EMPLOYEES THAT ARE HIRED AND START
WORKING BETWEEN JULY 7th - JULY 31st

If a seasonal employee works an average of at least 32 hours per week from their start
date through September 7th, they will receive a bonus of $100

If a seasonal employee works an average of at least 20 hours (but less than 32 hours)
per week from their start date through September 7th, they will receive a bonus of $0

FOR SEASONAL EMPLOYEES THAT ARE HIRED AND START
WORKING BETWEEN AUGUST 1st - AUGUST 15th



Retention Bonus Program Details
For seasonal employees that are hired and start working by July 6th:

If a seasonal employee works an average of at least 32 hours per week from June
16 (or start date if after June 16) – September 7, they will receive a bonus of $500.
If a seasonal employee works an average of at least 20 hours (but less than 32
hours) per week from June 16 (or start date if after June 16) – September 7, they will
receive a bonus of $250.

For seasonal employees that are hired and start working between July 7- July 31:
If a seasonal employee works an average of at least 32 hours per week from start
date through September 7, they will receive a bonus of $250.
If a seasonal employee works an average of at least 20 hours (but less than 32
hours) per week from start date through September 7, they will receive a bonus of
$125.

For seasonal employees that are hired and start working between August 1-August
15:

If a seasonal employee works an average of at least 32 hours per week from start
date through September 7, they will receive a bonus of $100.
If a seasonal employee works an average of at least 20 hours (but less than 32
hours) per week from start date through September 7, they will receive a bonus of
$0

1)  Weekly average hours start getting calculated beginning with the first day of work for the
employee (June 16th or later) and finish calculating with the week ending September 7th.

2)  To receive the full bonus amount, the employee must average a minimum of 32 hours per
week for each week since the employee began work. To receive the half bonus (May - July
start dates), the employee must average a minimum of 20 hours per week (but less than 32) for
each week since the employee began work.

3) Only seasonal employees still employed by Ocean Breeze Waterpark on September 7th
are eligible for a retention bonus. Full-time, year-round employees are not eligible.



Employee 1 Hours Avg Hours Employee 2 Hours Avg Hours

Week 1: 35 35 Week 1: 32 32

Week 2: 30 32.5 Week 2: 26 29

Week 3: 36 33.7 Week 3: 29 29.0

Week 4: 39 35.0 Week 4: 22 27.3

Week 5: 38 35.6 Week 5: 24 26.6

Week 6: 33 35.2 Week 6: 30 27.2

Week 7: 28 34.1 Week 7: 30 27.6

Week 8: 35 34.3 Week 8: 25 27.3

Week 9: 37 34.6 Week 9: 0 24.2

Week 10: 0 31.1 Week 10: 0 21.8

Week 11: 0 28.3 Week 11: 0 19.8

Total 311 28.3 Total 218 19.8

4) The seasonal employee must still be employed by Ocean Breeze Waterpark on
September 7th to be eligible for the bonus. The only exception for this, is that any employee
attending a college/university not in the local area (as determined by Ocean Breeze
management) can remain eligible as long as they work for Ocean Breeze up until 5 days
prior to their official report date to their college/university. However, these employees must
still average the required minimum number of hours for each week through September 7th. 

5) Bonuses will be reduced by amounts withheld by the Company to satisfy applicable
federal and state tax and other withholding requirements.

Example for item #3 above regarding college students

**In this example, College student 1 would still earn a bonus, but College Student 2 would not.



HAVE ANY QUESTIONS?

You can also contact your
department manager or email

FOR MORE DETAILS SCAN THIS
QR CODE HERE!

humanresources@oceanbreezewaterpark.com
to discuss your current eligibility

for a retention bonus tier.

15 YEAR OLDS WANT TO EARN UP TO
$250 EXTRA THIS SUMMER?

TAKE A LOOK AT OUR 2025 RETENTION BONUS PROGRAM!

If a seasonal employee works an average of at least 20 hours per week from June 16th
(or start date if after June 16th) - September 7th, they will receive a bonus of $250

If a seasonal employee works an average of at least 12 hours (but less than 20 hours)
per week from June 16th (or start date if after June 16th) - September 7th, they will

receive a bonus of $100

FOR SEASONAL EMPLOYEES THAT ARE HIRED AND START
WORKING BY JULY 6th

If a seasonal employee works an average of at least 20 hours per week from their start
date through September 7th, they will receive a bonus of $125

If a seasonal employee works an average of at least 12 hours (but less than 20 hours)
per week from their start date through September 7th, they will receive a bonus of $50

FOR SEASONAL EMPLOYEES THAT ARE HIRED AND START
WORKING BETWEEN JULY 7th - JULY 31st

If a seasonal employee works an average of at least 20 hours per week from their start
date through September 7th, they will receive a bonus of $50

If a seasonal employee works an average of at least 12 hours (but less than 20 hours)
per week from their start date through September 7th, they will receive a bonus of $0

FOR SEASONAL EMPLOYEES THAT ARE HIRED AND START
WORKING BETWEEN AUGUST 1st - AUGUST 15th



Retention Bonus Program Details:
15 Year-old Employees

For seasonal employees that are hired and start working by July 6th:
If a seasonal employee works an average of at least 20 hours per week from June
16 (or start date if after June 16) – September 7, they will receive a bonus of $250.
If a seasonal employee works an average of at least 12 hours (but less than 20
hours) per week from June 16 (or start date if after June 16) – September 7, they will
receive a bonus of $100.

For seasonal employees that are hired and start working between July 7- July 31:
If a seasonal employee works an average of at least 20 hours per week from start
date through September 7, they will receive a bonus of $125.
If a seasonal employee works an average of at least 12 hours (but less than 20
hours) per week from start date through September 7, they will receive a bonus of
$50.

For seasonal employees that are hired and start working between August 1-August
15:

If a seasonal employee works an average of at least 20 hours per week from start
date through September 7, they will receive a bonus of $50.
If a seasonal employee works an average of at least 12 hours (but less than 20
hours) per week from start date through September 7, they will receive a bonus of
$0

1) Weekly average hours start getting calculated beginning with the first day of work for the
employee (June 16th or later) and finish calculating with the week ending September 7th.
2) To receive the full bonus amount, the employee must average a minimum of 20 hours per
week for each week since the employee began work. To receive the half bonus (May - July
start dates), the employee must average a minimum of 12 hours per week (but less than 20)
for each week since the employee began work.
3) Only seasonal employees still employed by Ocean Breeze Waterpark on September 7th
are eligible for a retention bonus. Full-time, year-round employees are not eligible.
4) Bonuses will be reduced by amounts withheld by the Company to satisfy applicable
federal and state tax and other withholding requirements.


